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2025 Workplace Campaign

2025 Campaign Chairs

Maggie Jensen - Froedtert ThedaCare Health
Andrew Haass - Delta Defense
Sarah Stadler - Secura Insurance

Casie Meyers - West Bend Insurance
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2025 Workplace Campaign

FUNdraising
Activities & Incentives

* Brat Fry * Bring your dog to
work day

« PTO Day

* Bags Tournament
* Chili Cookoff

* Bake Sale Packers
* Baskets/ UW Swag

* Parking Space

* 50/50 Drawing
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2025 Workplace Campaign

WHY?
WHEN?
GOAL.
SHARE!

& HAVE FUN!
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2025 Workplace Campaign

VIDEOS

FLYERS & POSTER
PLEDGE GARDS
ONLINE GIVING
PRESENTATIONS
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2025 Workplace Campaign

Don’t forget to
ask your Leaders
to help

LEAD THE WAY

for your internal
campaign — STEP
UP CHALLENGE &
MATCH
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STEP UP.

DOUBLE YOUR
IMPACT.

GHANGE MORE
LIVES.

INDIVIDUAL & CORPORATE
GIVING MATCH CHALLENGE

Leadership Giving Starts at $1,500 ($125/month).
For the 2025 Campaign, West Bend Insurance will match
dollar-for-dollar:

- Every NEW Leadership Donor gift ($1,5004)
- Every INCREASE to a higher Leadership Giving category

Your gift doubles instantly — more dollars for local
programs helping children, families, and neighbors.
- ADVOCATE (51,500-52,499)
« PROTECTOR (52,500-53,999)
* GUARDIAN (54,000-54,999)
* BUILDER (5$5,000-55,999)
* BELIEVER (56,000-57,999)
» CHAMPION (58,000-59,999)
* TOCQUEVILLE SOCIETY (510,0004)

Now is the time to be a leader -
and thanks to the Leadership Challenge Match,
your impact has never been greater.

GIVE TODAY. LEAD THE WAY.

ﬂ;ST BEND"
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2025 Workplace Campaign

REMINDERS:
INVITE US

SHARE

SIGN & SEAL THOSE
ENVELOPES

JOIN US
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2025 Workplace Campaign

SEPTEMBER 11™
EMERGING LEADERS GOLF OUTING

SEPTEMBER 30™
COUNTYWIDE KICKOFF - UNITED AGAINST HUNGER

OCTOBER 3157
PACESETTER COMPLETE

DECEMBER 3157
CAMPAIGN COMPLETE

UNITED
J WAY
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() EMERGING LEADERS

JOIN OR RE

YOUNG PROFESSIONALS

working to improve Washington County
through volunteerism and philanthropy

$158K-

FUNDRAISED

for United Way of Washington County
Anrual Campaign

4,000+ HOURS

VOLUNTEERED BY MEMBERS

for non-profits in communities in
Washington County

10+ EVENTS

ANNUALLY TO GIVING BACK,
DEVELOP & NETWORK

to build connection to the community,
develop leadership shalls and strengthen
personal networks

¢ WHATIS EMERGING LEADERS?

MEMBERSHIP INFORMATION ('~ EMERGING LEADERS
EMERGING LEADERS =~ . ===

3 .
’

SCAN HERE TO FIND OuT!

time. talent, and resources to improve our community. Our mi
to ignite and inspae one another by providing oppostunities to LEAD,
SERVE, and GROW

WHO 1S AN EMERGING LEADER?

Motivated to leam about community conditions and address
community needs

Able 1o contribute ingenuity, ideas, and energy 1o our mussion
Cammitted 1o developing a leadership role in the community

WHY JOIN?

Leamn about community issues and the people and organizations
working to alleviate themn

Wark to improve Washington County through volunteerism and
philanthropy

Connect with community leaders

Opportunities for professional development

BENEFITS TO ORGANIZATIONS?

Increased employee connection to Washington County through
community engagement

adershap expenences that can transiate to heightened roles in

o organization
Improved employee awareness of community issues and conditions
Networking opportunities with communaty leaders
Employee professional development opportunities

HOW T0 GET INVOLVED?

To leam about membership and how to join, use

the OR code or visit hitp//bat v/weemergingieadess
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SHARE




@y
THANK YOU EGCS
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